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“This paper was written by a candidate 
attending the Canadian Forces College in 
fulfilment of one of the requirements of the 
Course of Studies. The paper is a scholastic 
document, and thus contains facts and 
opinions which the author alone considered 
appropriate and correct for the subject. It 
does not necessarily reflect the policy or the 
opinion of any agency, including the 
Government of Canada and the Canadian 
Department of National Defence. This paper 
may not be released, quoted or copied, 
except with the express permission of the 
Canadian Department of National Defence.”  

« La présente étude a été rédigée par un 
stagiaire du Collège des Forces canadiennes 
pour satisfaire à l'une des exigences du cours. 
L'étude est un document qui se rapporte au 
cours et contient donc des faits et des opinions 
que seul l'auteur considère appropriés et 
convenables au sujet. Elle ne reflète pas 
nécessairement la politique ou l'opinion d'un 
organisme quelconque, y compris le 
gouvernement du Canada et le ministère de la 
Défense nationale du Canada. Il est défendu de 
difuser, de citer ou de reproduire cette étude 
sans la permission expresse du ministère de la 
Défense nationale. »  
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2 DM / CDS, “DAOD 1000-7, Policy Framework for Military Personnel Management,” n.d., 
https://www.canada.ca/en/department-national-defence/corporate/policies-standards/defence-administrative-
orders-directives/1000-series/1000/1000-7-policy-framework-military-personnel-management.html. 
3 DM / CDS, “DAOD 1000-9, Policy Framework for Department of National Defence Employee Management,” n.d., 
https://www.canada.ca/en/department-national-defence/corporate/policies-standards/defence-administrative-
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orders-directives/1000-series/1000/1000-9-policy-framework-department-national-defence-employee-
management.html. 
4 ADM(HR-Civ) / CMP, “DAOD 5031-0, Learning and Professional Development,” n.d., 
https://www.canada.ca/en/department-national-defence/corporate/policies-standards/defence-administrative-
orders-directives/5000-series/5031/5031-0-learning-and-professional-development.html. 
5 ADM(HR-Civ), “DAOD 5031-50, Civilian Learning and Professional Development,” October 1, 2014, 
https://www.canada.ca/en/department-national-defence/corporate/policies-standards/defence-administrative-
orders-directives/5000-series/5031/5031-50-civilian-learning-and-professional-development.html. 
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8 CDS/DM, “CDS/DM Directive For CAF Reconstitution.” 
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